BROADWAY + TOWERVIEW PLAYSCHOOL
CODE OF ETHICS    
We the undersigned agree to abide by this code in our work practice at Playschool;
1. ETHICAL RESPONSIBILITES OF STAFF TO CHILDREN

· To be familiar with all early years child development and to keep up to date with current issues in education through training.

· To base our practice on current knowledge in child development and upon child observations and reflection.

· To recognise and respect the uniqueness and potential of each child

· To appreciate the special vulnerability of children

· To create and maintain a safe and healthy setting indoors and outside that fosters children’s social, emotional, intellectual and physical development and that respects their dignity and their contributions
2. ETHICAL RESPONSIBILITES OF STAFF TO COLLEAGUES

· To establish and maintain relationships of trust, confidentiality and cooperation with colleagues

· To share resources and information with colleagues

· To support each other in meeting professional needs and professional development

· To recognise each others professional achievement and skills

3. ETHICAL RESPONSIBILITY TO BROADWAY AND SOCIETY

· To provide Broadway and the surrounding villages with a high-quality, culturally sensitive service of educational childcare for the under 5’s

· To promote cooperation amongst agencies and professions concerned with the welfare of young children, their families and their teachers

· To work through education towards an environmentally safe world in which all children are adequately fed, sheltered and nurtured

· To promote knowledge and understanding of young children and their needs. 

· To work together to promote social understanding and acceptance of children’s rights and for their well being.

4. ETHICAL RESPONSIBILITIES OF STAFF TO  BROADWAY + TOWERVIEW PLAYSCHOOL
· To strive to achieve the highest quality of service possible.

· To maintain loyalty to the playschool; staff, children, parents and colleagues, and to uphold its reputation
5. RESPONSIBILITIES TO EMPLOYEES 

· To promote policies and working conditions that foster competence, well being and self esteem in staff members

· To create a climate of trust and truthfulness that will enable all staff to speak and act in the best interests of the children, families and promote quality early childhood education.

· To strive to secure an adequate livelihood for all those working in Playschool.

date…………………
Signed ………………………………………/……………………………..../.............................
Signed ………………………………………/……………………………....../............................ 
Signed …………………………………………/…………………………..................................
